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摘  要 




































This paper combines the research of human capital in economics and accounting, 
elaborate the necessity of human capital included in enterprise accounting system 
from the modern theory of firm, property right and the Marxist economics. On this 
basis, this paper divides the human capital into different types. Depending on  to 
which degree of human capital can be secured and the power of residual claim, the 
general human capital and the special human capital are recognized as liabilities and 
assets of enterprises respectively, this improves the  existing human capital 
accounting which classifies all types of human capital as liabilities or assets in general 
terms.  
    For the general human capital, we use the discounted future returns to determine 
its initial value, and include it into human capital liabilities; For the special human 
capital, its value can not be estimated directly, so we take the Balance Method: first 
estimate the current value of all human capital, after deducting the value of general 
human capital, to arrive at the total value of the special human capital. On this basis, 
the paper calculates the position adjustment factor and performance evaluation 
adjustment factor by position and performance analysis. In this way, the overall value 
of the specific human capital is divided into the individual's human capital. 
The stock of human capital is not static. Depreciation of human capital, on-the-job 
training and the entering and existence of human capital will lead to the changes in the 
stock of human capital. This paper analyses and discusses the accounting treatment 
for these three situations. Finally, this paper illustrates the accounting process of the 
general human capital and the special human capital, taking the theoretical value, 
practical value and operational value into account.  
Only by establishing a scientific and rational human capital accounting system, 
can we fully mobilize the enthusiasm and creativity of all kinds of talents to enrich 
our country's huge human resources into human capital advantage. Therefore, in order 
to adapt to the human capital accounting requirements in new economic environment, 
innovative enterprise financial system, establishing a scientific and rational human 
capital and integrates it into the modern financial system are irresistible. 
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算 的 要 求 ， 革 新 企 业 财 务 制 度 ， 建 立 科 学 、 合 理 的 人               
力资本财务制度并将其纳入现代财务体系中，实乃大势所趋。 
 











专有性人力资产 + 一般性人力资产 + 物质资产 = 财务负债 + 一般性人
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